
 

 

 

   

 

Action 3:30 project: Teaching assistants.  School  6; TA 1 

 

[Start of recording] 

 

INT: So, first of all, how did you feel about taking part in the research? 

RES: I’ve really enjoyed it. 

INT: Okay. 

RES: What, me, personally, how I enjoyed it? 

INT: Um-hmm 

RES: Yeah, it’s been nice.  It’s opened my eyes up, given me more confidence … 

INT: Okay, that’s good. 

RES: … in my work. 

INT: That’s good. 

RES: A lot more confidence in other areas that I work here. 

INT: Okay. 

RES: To think quickly on my feet … 

INT: Yeah (laughs). 

RES: … and through watching to see what the other children do. 

INT: Yeah. 

RES: If the children, if they’re messing about. 

INT: Uh-huh . 

RES: Maybe  in a line, if they’re waiting to do something, quickly get them to do something 

else. 

INT: Okay. 
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RES: Yeah. 

INT: So, it sounds like it’s been beneficial in that respect. 

RES: Definitely, yeah. 

INT: How did you get involved in the project at the beginning?  Was it something that you 

heard about or … 

RES: Again, that would be [TA name]. 

INT: Okay, that’s fine.  You say [TA name] approached you. 

RES: I don’t know how it came to us, but [TA name] came to me. 

INT: Okay. 

RES: Yeah. 

INT: And was it some of these that maybe you were interested in? 

RES: Yes. 

INT: Yeah? 

RES: Yeah, yeah, yeah. 

INT: Great.  And so it was your … 

RES: Yeah. 

INT: And, so the training course, I presume that you had the training course? 

RES: Yeah. 

INT: One of these manuals is the training one, I think.  That one. 

RES: This one here, yeah. 

INT: I mean, how did you find the training course? 

RES: Really good. 

INT: Was it good? 

RES: Yeah, very good. 
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INT: Awesome.  How about content?  Was the content, do you think there was enough in 

there, enough information? 

RES: Definitely, because as is planned, I allot most of the games we played. 

INT: Everyday, during the training. 

RES: During the training days, so we talked about things.  We played the game … 

INT: Um-hmm  

RES: … then we came back and “What could you improve?”  “What could you do then?”   

INT: Uh-huh . 

RES: Different scenarios. 

INT: Okay. 

RES: Which helps us now. 

INT: Yeah, yeah. 

RES: In, when we’re, you know doing the games and … 

INT: Yes. 

RES: … leading it.  I’ll be able to do this and do that, didn’t approve that, so … 

INT: Okay, great.  Sounds … I mean in terms of the pace and stuff like that, the pace in the 

training?  Was it too fast, too slow? 

RES: No, no, just right. 

INT: Brilliant.  Okay, how did you find the support from the training leader?  Was there 

enough support there? 

RES: Yes. 

INT: Did you feel approached … 

RES: No that’s fine. 

INT: Yeah? 
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RES: Yeah, yep. 

INT: [Inaudible 00:02:04].  Did you manage to attend the meeting to introduce the session?  

I know a lot of people didn’t make it. 

RES: Yes, we did.  We did … 

INT: Okay, great. 

RES: … attend that one, yes. 

INT: Would you say that was helpful for you? 

RES: Yes, I do because we had started our club then, anyway. 

INT: Okay. 

RES: So, I don’t show how many weeks it is done.  Maybe two … 

INT: Okay. 

RES: … a couple. 

INT: A couple, yeah. 

RES: Which is good because then we can say we’re actually, we’re fine doing this. 

INT: Um-hmm , and then … 

RES: And then other people, could share their, my experiences, some of the experiences 

that’s what’s happened. 

INT: Yeah. 

RES: It’s beneficial, yeah. 

INT: Did you think it would have been useful to have more of those or? 

RES: No, I think so, I think that was probably enough because you were into it then. 

INT: It sounds like you got some feedback comments,  and stuff. 

RES: Yeah. 
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INT: Okay, great.  How about the duration of the training sections?  Where they okay for 

you? 

RES: Yeah. 

INT: I’m not sure how long they were, so. 

RES: It was something like nine, to half past two or something like that. 

INT: Okay. 

RES: It helped us, too, I think, yeah. 

INT: I mean, was there anything in the training that you found particularly challenging? 

RES: No, no, no, no, no. 

INT: Great.  How about managing the time you have to be away from school?  Is that 

okay? 

RES: Yeah, that was fine. 

INT: That was fine? 

RES: Yeah, we were covered here. 

INT: Excellent.  Is there anything that stands out that we could, maybe, improve the 

training, to make it better?  Was anything missing, or anything you would’ve liked to 

have been trained on that maybe you didn’t get covered? 

RES: No.  I don’t think … 

INT: Nothing that stands out? 

RES: … no, everything was covered. 

INT: Okay, great.  I mean, in terms of the actual manual, did you manage, did you need it 

much after following the … 

RES: This one. 

INT: The trainer’s one. 

RES: No. 
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INT: Not really? 

RES: No. 

INT: Just more for the course. 

RES: It was just more for the course, yeah, because then we’d just stick to the club with the 

lesson plans. 

INT: Would you say useful during the course? 

RES: Yes, definitely.  Yeah, and it may be again, you if we were planning other … 

INT: Uh-huh . 

RES: … lessons or something, yes. 

INT: Right.  

RES: Yeah, no, very, very, yeah. 

INT: In terms of the session plan, we know that lots of schools didn’t manage to stick to it 

exactly and that’s not a problem.   I mean, it’s there for guidance. 

RES: Yeah. 

INT: How much did you use it?  Was it … 

RES: We used it every, every term session. 

INT: Really?  That’s … 

RES: Yeah. 

INT: How was it? 

RES: Brilliant. 

INT: Yeah? 

RES: There’s a few things on this, a couple that we haven’t done, … 

INT: Okay. 

RES: … but we’ve, but maybe we’ve really … 
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INT: Stuck to it. 

RES: … stuck to it, yeah. 

INT: That’s great.  So, was there anything in there that you thought, “That’s not particularly 

good and we’ll skip that” or? 

RES: The only one was the Tae kwon … is it Tae kwon do? 

INT: Um-hmm  or Karate? 

RES: That one, Karate.  That’s the only one that we haven’t done. 

INT: Okay (laughs). 

RES: Whether we have to …  

INT: Yeah. 

RES: … yeah, we’ve got one of our year six children who was a black belt and is very 

good, and we approached him and his parents on whether he may lead some things or 

half a session. 

INT: Oh that’s good.  Oh, that’s … 

RES: Yes. 

INT: … a good way of getting someone … 

RES: Yeah. 

INT: … involved. So the aim of the project was to motivate the children and to use the 

Action 330 philosophy, and what did you think about the philosophy behind it?  If 

you remember?  (Laughs). 

RES: (Laughs).  

INT: That’s okay.  I mean, I think there was … I’m presuming it’s something along the 

lines of motivating them to be … 

RES: Yeah, I would have thought so, yeah. 

INT: Did you manage, I guess in the training there might have been some motivational 

techniques to encourage the children. 
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RES: Yes. 

INT: Do you remember that? 

RES: Yeah, yeah. 

INT: Can you remember any the sort of things that were … 

RES: Not really.  We were very lucky with our children. 

INT: Are they? 

RES: Yeah, yeah.  They’re all keen. 

INT: Are they?  Okay. (Laughs). 

RES: Yeah. yeah. 

INT: Maybe you didn’t have to use … 

RES: No. 

INT: … the aspects of it.  Yeah, great.  The sports equipment that was provided, was that 

enough for a couple of sessions? 

RES: Yeah. 

INT: Did you have exclusive access to it or was it shared with P.E. or whatever? 

RES: No, we’ve … 

INT: Just kept it.  (Laughs). 

RES: Yeah, we kept it to ourselves.  (Laughs). 

INT: I see.   You may be finished, now, or have you finished the … 

RES: Yeah, I think about a couple more weeks to go. 

INT: Overall, is there anything, what do you think worked well? 

RES: Dodge ball.  (Laughs). 

INT: Dodge ball?  (Laughs). 



8  

 

RES: Every week.  Every single week.  Even this week, they said, “Can we play dodge 

ball?”  That’s all they want to do. 

INT: So, … 

RES: Yeah, so that, then we say, “Oh, no we’ve got this plan, this.  We’re going to do and 

…”  “Oh.”  They’re frustrated, but once they see what we’re doing, they’ve forgotten 

that. 

INT: So, they want to get … 

RES: Yeah, yeah. 

INT: The idea of dodge ball is … 

RES: Yes.  They do love dodge ball.  (Laughs). 

INT: (Laughs).  So one of the interests that we have in a lot of schools which there was 

quite a big drop of pupils.  I don’t know if you’ve had that here. 

RES: Yeah. 

INT: We’re just trying to work out why.  Was there anything that you can think of why kids 

might not have kept coming? 

RES: I think maybe it’s the commitment.  It’s twice a week … 

INT: Okay. 

RES: … and I think that is the biggest … 

INT: Uh-huh  

RES: … and we’ve said if we do this next year, it would only be once a week … 

INT: Yeah. 

RES: … and we would aim it at your 5’s … 

INT: Okay. 

RES: … not your 6’s because, especially the last few months, we had a lot of revision with 

the SATs going on … 

INT: Yeah. 
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RES: And the year sixes, you know this time of year, they’re l-l-l-l. 

INT: Yeah. 

RES: But year fives, the people who have been consistent all the way through are year fives. 

INT: I agree.  So they might … 

RES: So you would market it just for year five’s next time. 

INT: It makes sense.  So you think, you mentioned the SATs, do you think they have some 

effect on the attendance. 

RES: Yeah, I do, yeah. 

INT: Okay, I mean is there anything you can think of that we can do to help improve that?  

You know, the retention to come to the club. 

RES: I don’t know, maybe just the once a week. Maybe. 

INT: It makes sense.  

RES: Ummm, yes.  It is twice a week. 

INT: Okay.  Great.  How do you think the Action 330 impacted on the kids who took part? 

RES: Yes.  Yeah, I talk to somebody else about this.  Again, it’s our year 5 who, especially 

one of our girls who comes a bit clumsy.  She’s a bit of a drama queen. 

INT: Okay (Laughs). 

RES: Used to cry if a ball hit her, but no not at all.  It actually … 

INT: Great. 

RES: … one of the sessions we did this week was on team building, and she’s the one that 

goes “listen to this” and she’ll take charge and leadership, so we’ve noticed this … 

yeah, definitely. 

INT: And do you think that’s because of the club? 

RES: Yes. 

INT: Yeah? 
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RES: Yeah. 

INT: That’s great. 

RES: I do, and she comes nearly, or to both sessions every week. 

INT: That’s good [unclear 00:08:13] chance to hear this. 

RES: Yeah, yeah, so she’s one that we’ve really noticed … 

INT: Yeah. 

RES: … and a couple of the boys; their skills as well.  Their coordination … 

INT: Yeah. 

RES: … that’s improved. 

INT: Well great. 

RES: Yeah. 

INT: So would, do you think there’s been much effect on the physical activity side of it in 

terms of being, doing more or? 

RES: Here they have, yes.  Yeah, yeah. 

INT: In the club or outside? 

RES: I don’t know about outside of school because I don’t really see them, yeah. 

INT: Yeah. 

RES: Definitely here. 

INT: Okay, great.  Yeah, you gave a good example a second ago of a girl that came out of 

her shell a bit … the question is, how do you think it’s improved the social aspects of 

the kids involved?   

RES: Yeah. 

INT: I guess that’s one example. 

RES: Yeah, yeah. 
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INT: Have you seen that more so across the whole group? 

RES: In the girls, we have, yeah. We’ve got a year 6 girl who would come, who always 

made an excuse to go get a drink or go to the toilet, and she would come.  She’s quite 

a sulky girl anyway.  But, actually we, [TA name] and I, said this earlier today, the 

last few weeks, she’ll come and she’s happy. 

INT: Okay. 

RES: She’s smiling.  She’s getting on with it whereas before she said, “I won’t do that.” 

INT: She’s just … 

RES: She’ll do it … 

INT: … embraced it slightly. 

RES: Yeah, yeah. 

INT: So, that’s good, really good.  Would you say it’s had any effect on your relationship 

with the kids? 

RES: Yes.  

INT: Yeah? 

RES: Yeah.  I do.  It’s nice because I don’t see them at the moment, I’m in the infants. 

INT: Okay. 

RES: But I know them anyway. 

INT: Yeah. 

RES: But especially with the year 6’s because I went on school camp. 

INT: Oh really? 

RES: This year, yeah, so they knew me a bit better then. 

INT: Yeah.  You’ve been building … 

RES: Yeah. 

INT: … a relationship.  Great.  It sounds like positive effects. 
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RES: Oh definitely, yes, yeah. 

INT: Is there anything that you feel that didn’t work while with the project?  Whether they 

had any negative effects on the school, and with the space issues. 

RES: No, because we’re lucky.  We do have a nice … 

INT: Big … 

RES: … hall. 

INT: Okay. 

RES: And if not, we’ve got some lovely playgrounds [unclear 00:10:07], yeah. So, we’re 

very lucky, yeah. 

INT: Any things that didn’t necessarily work well with the delivery of the project?  

Anything that was, no known problems … 

RES: No, no. 

INT: … in that sense? 

RES: Everything was fine. 

INT: Great.  So the next bit is moving onto that is the behaviour of the children.  Were the 

well behaved, badly behaved? 

RES: They’re very well behaved. 

INT: Very well behaved. 

RES: Yeah, yeah. 

INT: I mean, did you have any problems with any behaviour during the … 

RES: No, no, no. 

INT: … course. 

RES: Because we just … we know the children … 

INT: So … 

RES: Any sign of not stopped … 
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INT: Okay.  So, I mean, did you have a strategy to deal with any behaviour problem or is 

this? 

RES: No, I suppose only that they know what our expectations are. 

INT: Okay. 

RES: And we did sit down right in the very beginning to do our rules and what they expect 

from the club and what we expect from the club, and, so. 

INT: So, you set the ground rules at the beginning … 

RES: Yeah, yeah. 

INT: Sounds good.  I’m glad that worked.  (Laughs). 

RES: Yeah, yeah. 

INT: In terms of any behavioural things that did come up, if there’s any misbehaviour, do 

you think it will affect how the club would run at all? 

RES: Yeah, I would have thought so, yeah.   You could see that having an impact on the 

other children, I suppose, but we couldn’t know, but again we’re so lucky. 

INT: (Laughs).  

RES: We don’t know what we have here. 

INT: That’s really good.  One of the things we were interested in is whether we could have 

done anything more to help with behavioural problems because, is there anything you 

think that we could have maybe included in the training or anything that would help 

with that behavioural sort of things. 

RES: I don’t know.  I don’t think so. 

INT: Alright. 

RES: No, no. 

INT: Okay, great.  You already mentioned earlier that it’s had some impact on yourself in 

terms of your confidence in doing things just as an example. 

RES: Yeah. 
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INT: So, how, would you say, it’s improved your knowledge skills or confidence in 

delivering physical activity sessions?   

RES: Yes, yeah. 

INT: Yeah? 

RES: Definitely yes. 

INT: Thanks, and do you think the stuff that you’ve learned is transferrable into the 

classroom? 

RES: Yeah, yeah. 

INT: Would you, I presume, it’s a silly question, probably use those skills from now on … 

RES: Yes, yeah, yeah. 

INT: Okay, great.  How did you find it working with another TA in different clubs? 

RES: I worked really well. 

INT: Yeah? 

RES: Yeah, we do get on very well anyway.  Yeah, we’ve got a good group relationship, 

there. 

INT: Did most of you manage, did you both manage to make every session? 

RES: Yes, I think there was only one or two that we didn’t manage the both of us to be 

there. 

INT: I mean did you have to run a club on your own at all? 

RES: I think maybe once or twice, but it’s planned; all the sessions are planned, so it’s fine.  

Yeah. 

INT: Is that because this session plan, where you got them.  So that kind of helped then in a 

sense of … 

RES: Oh  yeah, yeah. 

INT: Great.  How were the visits from [staff name] and [staff name]?  Do they disrupt 

anything or was there a problem with our coming to visit? 
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RES: No.  No, no, no. 

INT: Okay, that’s good to know.  You know some of the children probably got sick of 

filling out stuff and then, did the children mention that to yourself or someone? 

RES: No, no, they were fine.  It’s just they quit circle, because it wasn’t really filling 

anything in, it was just a quick circle or something … 

INT: Yeah. 

RES: … that’s fine. 

INT: So, you wouldn’t say it had any effect on the clubs in terms of when they did visit, to 

cut your short or? 

RES: No, no, no, we didn’t actually.  (Laughs). 

INT: (Laughs).  That’s good.  So, thinking, this is the last question we’ve got.  It’s how we 

can improve.  So thinking about the recruitment side … 

RES: Hmmm. 

INT: … if it’s getting the kids … do you think there’s any way that we can improve our 

recruitment? 

RES: Yeah, we did bring this up when we had the booster session.  We wondered whether 

we could go into, not go into a P-lesson, but demonstrate it, because we did speak to 

the children and said, “What do you think about it?” 

INT: Uh-huh . 

RES: “Is it what you expected?” 

INT: Uh-huh . 

RES: And the children said, “No, we thought there were going to be sort of like exercise 

and get fit; didn’t think we were playing games.”  So we thought perhaps we could’ve 

do a tester session or by year 5’s. 

INT: Right. 

RES: Is to coming on, have a go, see what they think, because I think, again, people just 

didn’t know … 
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INT: Didn’t realize what was actually … 

RES: No. 

INT: … they were signing up for?  Do you think that they were happy with what they got? 

RES: Yes. 

INT: Yeah? 

RES: I think yeah, yeah. 

INT: Probably.  So, that might have affected the amount of people that would’ve essentially 

signed up.  So, that’s good to know.  I think a test actually makes sense. 

RES: I think so, yeah. 

INT: Because otherwise, especially if you’ve got limited spaces … 

RES: Yes. 

INT: … you actually don’t want to fill them up with … 

RES: Right. 

INT: … kids that didn’t really know what they were doing.  So, do you think you could 

have an influence on getting kids to sign up in future years?  Do you think that would 

make a difference. 

RES: I think so because, again, if we just did a tester session within the school day, maybe 

during a P.E. lesson. 

INT: That sounds … 

RES: This is what we do.  This is our skill and all that and show them how, you know, it’s 

all planned … 

INT: Planned out. 

RES: … out.  Yeah. 

INT: That’s good.  That’s really good to know, and I hope to ... 

RES: Yeah. 
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INT: Do you think we could have improved the way we collected the data in any way?  Do 

think there … 

RES: No, I think that was fine.  Yeah, that was fine. 

INT: And, just the club as a whole, apart from maybe targeting the 5’s rather than 6’s, is 

there anything else that stands out that we could have done to improve that? 

RES: I don’t think so. 

INT: No?  Nothing particularly? 

RES: No, no, no, that was … 

INT: Well, that’s actually all the questions.  Is there anything you think we haven’t covered 

that maybe you thought was important or missed out?  Any issues or anything that 

you think … 

RES: No, I don’t … 

INT: … could be improved. 

RES: … think so, though.  No. 

INT: No?  Alright.  (Laughs) 

INT: That’s great.  I’ll just … 

[End of Recording] 

NEW RECORDING – PART 2 

RES: Orienteerin.?  This is what we did this week.   

INT: Okay, yeah. 

RES: Again, we did this… 

INT: Yeah, okay.  

RES: … we did these games and next week we’re on Ultimate Frisbee. 

INT: Great.   

[Laughing] 
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RES: We’ve got a nice big field so we can get out and do that.   

INT: That sounds like that’s a good … 

RES: Yes and then the child-led I think next time.  They’ll do dodge ball.  

INT: They do dodge ball? 

RES: I guarantee it.  The class gets the balls, they love that.  

INT: At least they know what they like.  

RES: Yeah, definitely.  

INT:  Do you think [TA name]’s around? 

RES: I think she’s gone for today.  

INT: She’s gone, [TA name]’s gone. 

RES: Yeah.   I think she had … because she doesn’t work Thursday afternoons anyway so 

she stays until we've got the children sorted.  

INT: That’s very nice of her.  

RES: She got paid for it [unclear 00:00:48].   

INT: All right. [Laughing] In that case not so bad.   

RES: Yeah.  

INT: I’ll get [staff name] to give a call. 

RES: Yeah.  

INT: We’ll rearrange it for another time that’s good for her.  

RES: Yeah.   

INT: What days does she work now?  

RES: She works Monday, Tuesday, Wednesday and then Thursday up until lunch time.   

INT: Monday, Tuesday, Wednesday and Thursday. 

RES: Mm-hmm, Thursday until … 
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[End of Recording] 

 


