
 

 

 

   

 

Action 3:30 project: Teaching assistants.  School  2; TA 1 

 

[Start of recording] 

 

INT: As I was saying, how did you get involved in it? 

RES: One of the teaching assistants came around and asked if anyone would be interested in 

doing it and said they needed two people to do it. [TA name] and I are based in 

reception, so we said we'd do it.  

INT: Excellent. That was something, your own decision sort of thing? You wanted to go? 

RES: Yes, I wasn't harassed.  

INT: Harassed, or anything like that. 

 Excellent.  

 The first session is looking at the training course. How did you find the training 

course? 

RES: Really good. 

INT: You're happy with the manuals? 

RES: Yes. 

INT: Was the content okay? 

RES: Yes.  

INT: Did you think there was enough in there? 

RES: Yes, definitely. It was really hands on. We didn't expect it to be quite so physical. We 

thought we were going to sat down and talked to. Which was great. 

INT: You'd rather that? 

RES: Yes. Obviously, for some people, that didn't suit and they dropped out, but we loved 

that. We really enjoyed it.  

INT: How about the pace of it?  Was it too quick, to slow? 
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RES: Bits of it, probably, a little bit repetitive. We all work in schools, so the management 

of it, sort of it, you know, that side of it, probably didn't need to go in too much. It's a 

TA course. [Trainer name] was brilliant. We learned so much from [Trainer name] 

and [trainer name 2]. They were brilliant. It was really good fun. We really enjoyed 

it.  

INT: It sounds like it was good then.  

 Did you think there was enough support for you, on the course? 

RES: Definitely.  

INT: That side of it okay? 

RES: Yes. [staff name], [staff name] and [staff name] were always … have been in touch 

throughout. [Trainer name]'s always made it clear that we can contact him if we 

needed to.  

INT: The support sounds pretty good.  

RES: Great.  

INT: Did you manage to attend the mid intervention booster session? I know some 

people didn't make it. The training, I think they had a training at the beginning and the 

mid-session. 

RES: I did go, yes. 

INT: How was that useful? 

RES: I think that was the one that was repetition of some of the things that we've done.  

INT: Did you think you needed it or ... 

RES: Yes. That was one where we all gave feedback. Isn’t that right? 

INT: Yes.  

RES: Yes, it was. It was good. Yes. We just sort of listened. I think we'd only done about 

six sessions, or something, by then. We were all sort of pretty much in the same boat, 

just starting out. I think it was useful, for some people. We didn't have any issues, but 

some people did.  
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INT: I that that’s a lot of the consensuses, the feedbacks. 

RES: The only part of it I thought was a waste of time, which I don't know how relevant it 

is, it was the first aid. I thought it wasn't delivered very well and it was pointless. 

INT: Was that because you've already got it or ... 

RES: No. It was just not delivered well.  

INT: It just wasn't a particularly good person running it? 

RES: No.  

INT: That happens sometimes, doesn't it? 

RES: Yes. I think [Trainer name] would probably agree with that. 

INT: I’d imagine. That's a shame. At least it wasn't too major.  

 How was the duration of the training? Was it from 9:00 to 2:00, along those lines? 

RES: Yes, 9:00 to 2:00. Which was fine. The only issue was had, it's right over [venue 

name], for rush hour traffic, it was a bit of a pain.  

INT: Other than that, the actual ... 

RES: That was fine.  

INT: You liked the one day, too little?  

RES: No, I think it was quite right. Yes, it was quite right. The other thing was, I don't 

know if you want to know about the venue, but the other thing with [venue name] was 

the parking. I think everybody moaned every week, because we had to go out and 

move the cars. 

INT: Bits of issues with actual venue itself.  

RES: Yes, things like that. Yes, apart from that … The bits that we were being talked to, 

setting on rained on benches is not particularly all day. It's not great all day. It was 

fine.  

INT: Was anything in the training that you found particularly challenging? Is there 

anything that was difficult or ... 
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RES: The crafting. 

INT: The crafting.  

RES: These are things we haven't done before. It was fun. It was all delivered in a fun way. 

Everyone was up for it. Everyone got involved. No.  

INT: It weren't a problem? That was all right? 

RES: Yes.  

INT: Good. 

 The time that you had to take away from here, how was managing that? 

RES: That was fine.  

INT: Was it okay? 

RES: Yes, that was fine. A cover was put in place for both of us, so that wasn't a problem.  

INT: Brilliant. Excellent.  

 Is there anything that stands out apart from that first aid, maybe, that we could do to 

improve the training course, on the venue or seating? 

RES: The venue, possibly. Not really. No, not really. 

INT: Nothing stands out? 

RES: No. [Trainer name] delivered it brilliantly. There's a lot of sessions to deliver and it 

didn't get boring. Possibly, some of it could have been condensed, possibly. 

No, I thought it was really good.  

INT: Great. That's good to hear.  

RES: We learn loads. Even, adapting it to reception, now we don't even prepare … 

Obviously, we prepare our PE, but we don't even … If it's a blank session and we've 

got to just go in, we don't need to worry about it. We just go in blank, because he's 

taught so much that ... 

INT: You've got that in your bag. 

RES: I feel confident to go in and deliver a PE lesson at Hawk and not worry about it.  
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INT: That's really good. That's nice, to take something away from this. 

RES: Yes, I'm definitely taking that away from it.  

INT: That’s great.  

Did you find the training manual, which is this one … How was that? Was anything, you think, 

would have been improved? Was it too much? 

RES: In total honesty? 

INT: Mm-hmm. (Affirmative)  

RES: I have not really read it very much. 

INT: That's all right.  

RES: I was studying at the same time, as well.  

INT: That makes sense. Did you feel like you needed to read it? 

RES: No.  

INT: You felt like that class was ... 

RES: Yes. I think it covered everything. The fact that there are two of you doing it, we just 

bounced ideas off of each other, really. I did look at it at the time, in the session. 

I have not … 

INT: Since.  

RES: … gone back and read. Having said that, I would keep it for future. 

INT: For future?  

RES: Yes.  

INT: Great.  

 How about the session, the manual plan idea? 

RES: Really good.  

INT: Yes? 
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RES: Yes.  

INT: Did you follow it much? 

RES: We did. We picked some things off. There was obviously too much to do in one 

session. What we tended to do, was choose something to do. Then, go from there 

really. If they really enjoyed it, we'd carry on a bit longer. If not, we'd move on. 

We probably didn't do it religiously.  

INT: No. 

RES: We didn't start. Quite often, after a while, they had seen many things that they wanted 

to do. Because we were trying to make it fun for them, we tried to work with them. If 

they suggested a warm up game, then ... 

INT: You'd go to that one? 

RES: Yes.  

INT: That makes sense. Definitely. I think, keeping them happy is keeping them coming.  

 You said, you would do this a bit? 

RES: There's loads of ideas in that. 

INT: Is there a lot of ideas? 

RES: Yes. Really, really, it's really well presented. It's really easy to follow. It's really 

good.  

INT: Brilliant.  

 The aim of the project was to motivate children to use the Action 330 philosophy. 

What did you think about the philosophy behind it? 

RES: What was the philosophy being it? 

INT: I think it was related to motivation.  

RES: Yes.  

INT: Wasn't it? 

RES: Yes.  
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 The only problem was, some of the children we had on the focus group, were already 

really sporty, active children. Some of them ended up not coming, because they have 

lots of other sports things, sports commitments already. Or, they would come and we 

did find that introducing competition just made everybody engage so much better. 

Those really sporty children, obviously, want to win everything. Don't they? That was 

the only thing. I think it should be aimed more … We have really good sports 

people and then we have people that you could barely get to walk around. Having said 

that, those children, by the end of it, were such a difference. 

INT: Oh really? 

RES: Yes.  

INT: That's good to hear.  

RES: Such a difference. 

INT: That's important, that those ones get that. It’s designed for those ones. 

RES: It was really nice to see that.  

INT: Yes, I can imagine.  

RES: It was really nice. It was really rewarding to see them having fun and enjoying. 

Sometimes, to begin with, they'd try and slack off a bit. We'd be like, "Come on." 

Because we tried to make it fun, they ... 

INT: Engaged? 

RES: Yes, and they did enjoy it.  

INT: Good. That's really good to hear.  

 I know that some of the training was about motivation techniques and stuff. Do you 

remember any of that? Don’t worry if you don’t. 

RES: No, not really. 

INT: You just said, a minute ago ... 

RES: We didn't really have any issues with getting them motivated. They were. That's one 

thing I can say, they really took ownership of it from the beginning. We showed them 

the equipment that we had. It was nice enough and it was there. They really looked 
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after it. They took responsibility for putting it away every session. Getting it out, they 

were … Not really. We didn't really have things. They just couldn't wait to get 

started.  

INT: It sounds like they felt like part of the club. 

RES: Definitely. 

INT: That's good.  

RES: You see them around school, and they’d be going, “Is it Action 330? Is it on tonight,” 

all the time.  

INT: They were looking forward to it? 

RES: Yes.  

 I don't think we really, we didn't really need to get anybody ... No, we had a couple of 

children that didn't come for personal reasons, that didn't … That did affect their 

motivation, but that was more sort of personal reasons, really. Apart from that, we 

didn't really.  

INT: That's good. That's really good.  

 Talking about the equipment that you got, was it enough? 

RES: Yes. 

INT: Yes? It was enough to cover all the ... 

RES: Yes. We used that and what we had in school anyway. Most of it, we just took these 

two bags around with us. 

INT: Did you have exclusive access or was it shared with the PE equipment and all? 

RES: No, we hid it.  

INT: You hid it. 

RES: We did. 

INT: You’re not the first to have said that. 
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RES: No, we did. We knew that once it went in the PE cupboard, we would never see it 

again. We've got it in our cupboard.  

INT: Excellent. That's good, if you need it or something. 

 Now that you've finished the club, what things do you think worked particularly well? 

Was there anything that stands out that worked really good? 

RES: The fact that you can wing it to whatever they wanted to do really. It gave them loads 

of new ideas, things to do with their friends, things to play at lunchtime, on a smaller 

scale. Just giving them a lot more things to do. They've really thought about it. 

INT: That's nice. Sounds good. 

RES: It's been a commitment, with all your other things. It's been a commitment, two nights 

a week. They planned a lot. That's what was so good about this. We've had no time 

for planning, and didn't' really need to. It takes two minutes for one of us to [unclear 

00:11:35]. Other than that … That shows how good that is basically.  

INT: It sounds like that's quite important. 

RES: Yes. 

INT: Being able to do that.  

RES: Yes. We wouldn't have had time to plan it and things.  

INT: That's good to hear.  

 One of the things we know, is a lot of schools, kids just dropping out. It's quite 

normal. Can you think of any reasons why children were dropping out? 

RES: We didn't really lose that many. 

INT: Did you not? 

RES: No. The ones we lost initially, were people that either left the school, were in sports 

groups that … when they signed up for Action 330, didn't realize the days that they 

were coming. Once they realized, they already had commitments. They'd only come 

on a Monday, or they'd only come on a Wednesday, things like that. No, not really. 

INT: Why'd you think that you didn't have a dropout, a substantial dropout? Is there 

anything that you think? 
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RES: I don't know. I don’t know. Some of the things that we thought … To be honest, we 

thought they'd get bored of it. Twice a week, the same leader and they'd see us all day, 

we thought they'd … They didn't seem to. I don't know. I don't know.  

INT: It's interesting to hear that. What we're trying to find out is how we can keep these 

kids coming. It's nice to know that you've had some good results. That sounds good.  

RES: I remember we sort of asked them the other day. Some of them said … We said, "Will 

you be glad to finish?" Some of them said, "Well, yes in a way, because I been able to 

go on my Xbox so much." Things like that. Even though sort of got to that point, it's 

actually good, because it does show that they have gotten to do what we want them to 

do.  

INT: Exactly. 

RES: Then, we've had other people that are like, "We really don't want it to end. Can we not 

carry on with it?"  

INT: They enjoyed it, obviously.  

RES: Yes.  

INT: I know the stats … Did the stats affect any of this? 

RES: Yes, the stats did. There was something else. I think it was school performance. 

Parent's evening, I think we had to cancel one, because we didn't have anywhere to 

go. I think we did the parent's evening one. The members dropped. Last week we 

sponsored walks. The parents were here. Parents didn't want to come back and collect 

again. We only had 14 or something that night.  

INT: That's still ... 

 Can you think of anything that can be done to improve the retention rates, keeping the 

kids? Is there anything that stands out? I know it's difficult for you. You had quite a 

good … Is there anything that you think helped?  

RES: We did suggest rewards. Then, it came back that obviously that was not the idea of it, 

was to reward them for coming. I still think kids like a bit of positive reinforcement. 

They just like to know that they are … We are going to do our own certificates for 

different things through the … Different people have brought different things to the 

club. We did have a vote for our own club, for the kids, for their own club person. It 
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wasn't necessarily the person that was the best. It was somebody that was really 

motivated and really helped them.  

 I just think some kind of acknowledgement of what they're bringing. Especially, for 

the kids that aren't really sporty. They're probably not even aware of what they're 

doing well and what they're not. That was another thing we find as well, even with 

some of the really good kids. Everybody was good at different things. Some of them 

that are not sporty at all, really surprised themselves. You could really see how proud 

they were, "Actually, I can do this. I can actually hit that range of ball like I hit that.” 

They were really nervous to do it, to start with. That was nice.  

INT: It sounds like ... 

RES: That was rewarding.  

INT: I can imagine.  

 It sounds like, a lot of what you said, get group memberships sort of thing going on. 

The kids will get into the voting for stuff. That's going to bring them together.  

RES: Yes.  

INT: Do you think that helped with keeping them coming? 

RES: Yes, definitely.  

 They pretty much all got on really well. There was possibly two in the club that could 

be … They're not difficult, just low level irritating, which is normal for them. They 

did say that the other day. Certain people did get on their nerves. Then, true life, they 

are going to encounter people like that. They need to be able to deal with it, don’t 

they? It's not necessarily about them. 

INT: Do you think that had an effect on any of them dropping out? 

RES: No. 

INT: No? 

RES: No, I don't think so.  

INT: Just a bit of an irruptive? 
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RES: Yes, I think so. It just annoyed them, because they wanted to get on and play a game. 

We just ignored most of it and just … you know.  

INT: Yes. 

RES: It did annoy them a bit. They are just annoying people.  

INT: There's always a few. 

RES: Yes.  

INT: Do you think Action 330 had an impact on the kids who signed up for it? 

RES: Yes, I think so.  

INT: Yes? 

RES: Yes. 

INT: You given quite good examples of these kids coming out with confidence an stuff. 

RES: Yes. I don't think, necessarily, they would know. Even other member of staff have 

walked through and said, they all look like they're really enjoying it, they were really 

engaged in it and how nice it is to see certain ones that are doing certain things. They 

probably would even notice that themselves, but other member of staff have noticed 

that.  

INT: Noticed it? 

RES: Yes.  

INT: That's really good.  

RES: Yes, I think so. Yes.  

INT: Do you think this had an impact of their social aspects of life? 

RES: Yes. People have said, they've said that they would have anything to do after school. 

They also said it was somewhere really nice that they could go with their friends, after 

school. One of the girls was saying that she's got nobody local to play with. She's six. 

It was really nice for her to go and have some where to hang out with her friends.  

INT: That's really good.  
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RES: And not have school rules. We tried to make it as not like that as possible.  

INT: You didn't follow the schools rules as ... 

RES: No. We made it clear from the start that when we're in school that's one thing and 

follow their policy, but not … We had our own rules. We did our own rules to start 

with. They were brilliant. We said we weren't going to … If they want to talk and 

they weren't fighting, we just looked over. Literally, that's what we did. If we just 

stood there, and they would be going, "Shh, shh, shh," trying to, we didn't. There 

wasn't any behaviour issues, really, only that low level, nothing.  

INT: That sounds good, nothing.  

RES: I know. I know some people have had a very different experience. 

INT: Would you say it's had an effect on your relationship with the children? 

RES: Yes, definitely.  

INT: Yes? 

RES: Yes. There's a lot of children in five and six that I didn't really know very well before, 

but I've got to know.  

INT: It's had a positive? 

RES: Yes, definitely. They've said that as well. They said, "We didn't even know your 

name." Unless you've gone through school with them. Definitely.  

INT: Sounds good.  

RES: I've met some really nice kids. We have really got to know them quite well.  

INT: That's good. That's important, isn't it? 

RES: Mm-hmm. (Affirmative)  

INT: Is there anything you feel didn't work well about the project? 

RES: Not really, no. I don't know whether once a week would have been ... 

INT: Okay. 
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RES: I don't know. I think towards the end, they kind of took it for granted and maybe the 

enjoyment of it. Do you know what I mean? 

INT: Mm-hmm. (Affirmative)  

RES: I think, maybe, they'll miss it more when they're not doing it. Whereas, yes, and they 

probably think, "Oh, we don’t got to go anymore." I don't know. Although we say 

that, but they were still maybe for us that was the difference. Yes.  

INT: Difficult, right? 

RES: Yes. Not really. I can't really think of … No, it just went really well and it's gone 

really quick.  

INT: Has it? 

RES: Yes.  

INT: That's good.  

RES: It's gone really quick. 

INT: You haven't been counting down the sessions lately? 

RES: I think they are.  

INT: Excellent. 

RES: I've had a really good … I must admit, every … You think, "Oh, Saturday night," 

because it’s another thing … but every session, I have really enjoyed.  

INT: That's good. That's good to hear. I'm glad, because ... 

RES: We really enjoyed it. 

INT: It was for you guys to enjoy it, as well as the kids. It's important. I think it really helps 

with keeping them coming.  

RES: It's just been a really good … They've been a great bunch of kids to have. They really 

are.  

INT: Excellent. That's really good.  

 Was there any difficulties in delivery of the sessions? Did you find it was all ... 
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RES: No, all fine.  

INT: You mentioned there was minimal behaviour problems. If you did have any behaviour 

problems, how did you manage it? You said had your set of rules. 

RES: We had our rules. They knew the rules. Like I said, They knew that we were … We 

did say, "It's now our time, so we're not going to waste our time shouting above you, 

like we would have to try to do in school. If you want to stand there and chat for an 

hour, so be it." They didn't want to stand there and chat for an hour. They wanted to 

get on with the games. They were …  

INT: It sounds as though that worked quite well. 

RES: Yes, it did. We didn't ever have to get cross about it. We never had to have any issues. 

There were no sanctions or anything like that, at all. I think we had one. Yes, there 

was one boy who we didn't know, at the time, but is on the scale of autism. He kicked 

off, because … I can't remember what we were playing. He was out anyway. They 

said he was out. Some people were saying he was out. Some people were saying he 

was in. Obviously, he couldn't deal with that. He just went mad, literally mad. He 

said, "I hate you." They he turned around, "And I hate all of you." [TA name] wasn't 

there that night. So I was on my own. Literally I just sent one, one way and one, the 

other way for the Deputy Head, and he just came and he spent a long time with them. 

He said, he just couldn't handle it. Obviously ... 

INT: Too much. 

RES: ... the way he thinks, he just needed to know whether he was in or out. We weren't 

aware of his … After that, he had a blue card. We never needed to use it. He had a 

blue card. We made sure he had it at every session. If he needed time out, he just 

showed that and he could have gone at any time.  

INT: That's a good idea. 

RES: Yes. It seemed to work, because nothing ever happened after that. He did drop out a 

few sessions from the end. I don't know why. I know he's got a lot of issues in school, 

because of that. I don't know. I don't know what that was. 

INT: It could have been something else? 

RES: Yes. Apart from that, there was no behaviour issues, no problems what so ever. 
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INT: That's really good.  

 Some of the other schools, like you said for the feedback, you believe, know, some 

had behavioural problems. Do you think that Action 330 Team could have done more 

to help with that? Is there anything that we could have done, whether it be in training 

or during the course of the intention?  

RES: I don't know. They all work with kids in the day, anyway. It's not like … You know? 

No. It's difficult, isn't it? They kind of kids you want to target, you don't really want to 

say, "Well, you're not coming back if da-da-da." One week we did have two boys that 

didn't want to play a certain game. They just took it upon themselves to just sit out. I 

just said, “Go get changed. Go and get your school uniform back on and you can sit 

there until 4:30.” Then, straightaway they, "Oh, we're sorry, sorry, sorry. We want to 

join back in.” They did. I said, "It's fine if you don't, but you're not sitting out, sulking 

because you're not playing that game. Get your uniform back on and do that." That 

was fine. 

 I don't know, really. We were lucky really. We haven't really gotten major behaviour 

… It's all low level stuff. I know some of them have had some really, they had a really 

hard time on that.  

INT: I think so.  

RES: It must be really hard to keep it going.  

INT: I think that's the issue that affects most.  

RES: Again, with reward ... 

INT: I don’t know. It's difficult, I think, because obviously the idea is to motivate and not 

have someone to reward for doing it. 

RES: Some of those kids that you want to target, probably haven't got that support at home 

with that. Do you know what I mean? Any bit of positive could have spurred them on 

to, if they're going to get positive … You know?  

INT: That's them main goal, isn't it? 

RES: Yes.  

INT: In a sense.  
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RES: Yes.  

INT: It's interesting.  

RES: At the end of the day, everyone thrives on that, to a degree. Don't they? Whether it's 

work or whatever. 

INT: Yes. Of course, yes.  

RES: I don't know.  

INT: How do you think the projects impacted on you? 

RES: It's taught me loads. Like I said, I've got to know kids around the school a lot better, 

kids that I haven't really come across. Like I said, the things that we thought, "Oh, 

they're going to be a bit bored with that," they loved. It does make you see things 

through their perspective, not your own. It really has done that.  

INT: It gives you an idea of what kids like. 

RES: I think sometimes, we look too deeply into it, trying to find things and look too deeply 

into it. Actually, what are they going to enjoy? What are they going to have fun 

doing? They were great about it. They were able to tell us. 

INT: What they wanted? 

RES: Yes.  

INT: That's really good. Do you think it's  affected your teaching in schools, and in 

classrooms? 

RES: Definitely. Like I said, I would feel confident to go and do a PE lesson with pretty 

much any year, now. I'd be able to wing it. It' wouldn't be, "Oh my, I've got to go and 

…" and you know, "… do year six," or whatever.  

INT: It's given you that sort of confidence? 

RES: Yes. Definitely.  

INT: Excellent. 

RES: It's given us so many ideas.  

INT: You can plan to continue to use those sort of skills and stuff that you’ve learned?  
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RES: Yes.  

INT: Excellent.  

RES: Yes, we'll still use those. We'll always use those in school, anyway.  

INT: How was working with another TA? You guys worked together before? 

RES: Yes. We worked together anyways, we’re based in reception so. Yes, that was fine.  

INT: Yes? 

RES: Yes. There were no issues there.  

INT: In a lot of schools, sometimes, it was just one TA could make it. Did that ever happen 

with you guys? 

RES: A couple of times. Rarely, but a couple of times. Yes, it was one or other of us. I 

think, it was just me when [Trainer name] came out to observe. It was just [TA name] 

when I had my exam, so she was … yeah, it was fine. 

INT: Was it fine? 

RES: Yes, it was fine. It just so happened that the time … There's been two times when 

I was on my own. That was the time that that boy kicked off.  

INT: Of really? 

RES: Yes. It was fine.  

INT: Excellent.  

 How were the visits by [staff name] and [staff name]? Were they okay? Did they 

disrupt the sessions or anything like that? 

RES: No, they just came in and sat down to watch. If they were early, then we'd just start 

the session five minutes before and they did that, and that was it really.  

INT: No problems in that sense? 

RES: No.  

INT: Do you think there's anything that could be done to improve the recruitment, so 

actually getting the kids into the beginning? 
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RES: Finding out about their commitments, definitely. Some of them were disappointed that 

they couldn't carry on with it.  

INT: Continue? 

RES: Yes.  

INT: That was due to not knowing the days, I suppose. 

RES: Yes. They didn't know the days. We had to fit it around other clubs here. I was doing 

a psychology course, so it couldn't be on Thursdays. We, literally, were forced to do a 

Monday and a Wednesday, so some of them couldn't come for those reasons.  

INT: That's a bit of a shame. 

RES: Yes. Finding out their commitments. I would say that was the main ... 

INT: The main issue? 

RES: Yes, definitely. I think, they know, pretty much what they're signing up for. Don't 

they? 

INT: I presume so. You tell me. I don't know.  

RES: I didn't have anything to do with initial process, so I don't know. I don't know what 

they knew.  

INT: Before? 

RES: Yes. I don't know.  

INT: Do you think you could have encouraged and played a role in that … 

RES: Probably. Yes.  

INT: With all that you’ve done? 

RES: Yes, I do.  

 They've also said … the older ones have also said, that years three and four would 

really like it. Some of the years three and four, I've seen say they say, "Oh, can we 

come? Can we come?" "No, you can't." They … You know. 

INT: Yes.  
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RES:  A club like that would be brilliant for all the years, I think.  

INT: Excellent. 

 Do you think you'll be doing it again? Have you got plans to do it again or ... 

RES: We haven't thought about it. We only did our last session on Wednesday, so I don't 

know.  

INT: Interesting.  

 Do you think there's anything that we could have done to improve the data collection, 

that way we collected it? 

RES: We could have posted the registers, probably. It probably is a big waste of time, [staff 

name] or someone having to come over, for them, all the way over here just to get a 

register. We could have probably emailed it.  

INT: I think, sometimes, we didn’t go to the school and they would fill the register for the 

previous week. 

RES: Oh, right.  

INT: I think that had we not done this, we wouldn’t have had time to have got those 

registers filled in as accurately. Some schools were, you guys obviously kept on top 

of the registers, that would make sense. You're right. 

RES: Yes. It just seemed like she had driven all the way over here for us to give her a piece 

of paper. Then, drove back.  

INT: I know. Yes. 

RES: We could have emailed them. Then, there’s lots of reasoning.  

INT: I think it depends on the school. I think having some presence might help in the sense 

of getting things done at some places. 

 I think that's everything covered. Is there anything you would like to talk about that 

maybe we haven't, you think that's important or ... 

RES: No, I don't think so.  
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 My main thing would just be, also with the kids, some of the kids that haven't got a 

lot, target the kids that haven't got a lot going on outside of school. Really, that's the 

kids you want to get. Isn't it? 

INT: Yes.  

RES: I think a little bit more … maybe, a little bit more research into that bit, into that 

process, selection, could be done really.  

INT: I think the difficulty with this project, is that we want to see if the actually course 

works. Then ... 

RES: That’s [unclear 00:31:42]. 

INT: I think we needed a range, a random selection. I understand, that in future, if we were 

to run the project and it wasn’t necessarily a research related thing, then definitely the 

ones that need it the most. Kids who've got other commitments are probably 

more active then ... 

RES: Also, some of the sporty kids, obviously, they just want competition. They need it all 

the time. We did introduce competition, because we did find that was the best way to 

keep the all engaged. They do get a little bit over cooperative, which can then put off 

the people at the other end of the scale. They didn't want to look silly and they don't 

want to … You know.  

INT: Yes.  

RES: Things like that. We have to try and bring them in a little bit. Push the other forward, 

so as to try to find that happy ... 

INT: That medium. 

RES: I like sports. In a team game, you want to be competitive. I can understand that that is 

annoying, from that end, because you want to ... 

INT: You want to win. 

RES: Yes.  

INT: Difficult one, isn't it? 

RES: Yes. If you're at a sports club where it is all about technique and … It wasn't really … 
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INT: Designed for that sort of thing. 

RES: No.  

INT: More enjoyment and that sort of thing. Right. 

RES: Yes, and we did bang on about that a lot, that it's for everybody’s enjoyment. 

INT: Not a competition all the time.  

RES: We had a few that would sort of meet around in the court, to start with. After a 

few weeks they did. They would come up with suggestions. I had never heard them 

speak and they would come up with suggestions on how can we adapt, how can we 

change. "We could do this." You know? 

INT: Yes.  

RES: It was brilliant.  

INT: Sounds good.  

RES: Yes, it was really good.  

INT: It's nice to have the input from them. 

RES: Yes. Definitely.  

INT: Wonderful.  

 Unless, there's anything else you can think of … Is there anything you want to ask me 

or …  

RES: No, I don't think there is.  

INT: Thanks a lot. Thanks very much. 

RES: That's all right.  

INT: I’m just … 

 

[End of Recording] 


